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American West, is also exposed for his
arrogant Big Brotherism. Finally, the rea-
sons for the troubles are described:
thoughtless parsimony, pupilage, the
ideological construct of men in power
who possessed a Midwestern view of
how things should be done in the arid
West where water, not land, was the key
to development; cultural imperialism
that harassed the Mormons and tried to
make sodbusters of Indians.

In our own age of excessive govern-
ment expenditures, it is hard to believe
the stinginess of the Congress of the
1870's and 1880's. Yet parsimony was
rampant, and Alexander makes it clear
that economy took precedence over ef-
fectiveness. He finds one Territorial gov-
ernor who had to remove his telephone
for lack of funds, contractors who raised
their bids by 20% because payment was
so slow in coming, and starving Indians
breaking out of one reservation while
Indians at another reservation had too
much food.

Sometimes the problems involved

poor communications. Federal funds of-
ten were dispersed from New York or
San Francisco, and beef contracts for In-
dians were opened in New York City.
Given the communications of those
years, a breakdown was inevitable.

Alexander is a thoughtful, provoca-
tive, competent historian. He is full of
suggestions and new ideas. Who else
ever has thought of comparing the 100th
meridian demarcation line with the Pro-
clamation Line of 1763? His essay on the
Industrial Christian Home Association,
funded by Congress for female refugees
from polygamy, is fascinating reading.
His linkage of the Dawes Severalty Act
with the Edmunds-Tucker Act creates a
new, wider view of American bigotry
and anti-pluralism in the two decades
before 1900.

Let us hope that Dr. Alexander will
continue his research and in the process
will prepare the long overdue defense of
the much maligned citizens of the arid
West in the late 19th century.
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J. Kenneth Davies, a long-time student
of Utah labor history, has been interested
in the relationship between the labor
movement in Utah and the Mormon
Church. Deseret's Sons of Toil is in-
tended to be a detailed study of that
relationship during the half century be-
fore Utah became a state. The first book
published on Utah labor history, it calls
attention to an important and neglected
subject, provides a useful sketch of the
early Utah labor movement, raises some
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important issues and brings together a
number of valuable facts. As a whole,
however, the book is disappointing. It is
badly organized, repititious and awk-
wardly written. The level of analysis and
discussion throughout is superficial, and
much of the content is trivial.

Davies opens the book with a discus-
sion of current Mormon attitudes toward
labor. From his previous studies, he has
concluded that Mormons as a body have
developed a philosophy of labor with
strong anti-union overtones, and that the
more active a church member is, the
more likely he is to be opposed to un-
ions. On the other hand, most Mormons
feel that unions and Christianity are ba-
sically compatible, and many Mormons
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belong to unions. The roots of these
attitudes, Davies believes, are to be
found in the last half of the nineteenth
century.

Having had predecessors in Nauvoo,
worker organizations evolved early in
Utah. By 1861, fifty crafts were organized
and until the late 1860's had the encour-
agement and even the sponsorship of the
authorities of the Mormon Church, in-
cluding Brigham Young. They were con-
trolled by active Mormons, and some of
them were open only to Mormons. In the
late 1860's and early 1870's, the situation
began to change. Over the next two dec-
ades, the membership and leadership of
unions became increasingly non-Mor-
mon, the labor movement became more
and more independent of the Mormon
church, and the church became increas-
ingly hostile to unions. By the time Utah
became a state in 1896, the labor move-
ment was as secularized as the state's
economic and political life. A variety of
factors were responsible, the most im-
portant of which was a heavy influx of
non-Mormon workers into Utah after
1869, particularly in the railroad and
mining industries; the cooperative move-
ment of the Mormon church, which drew
off many Mormons from union activity;
the opposition of Mormons to the closed
shop as a denial of the principle of free
agency; the anti-union philosophy of
church leaders, who tended to be em-
ployers; and the predisposition of many
Mormons to accept the views of church
leaders on all questions, social, economic
and political, as well as religious.

Davies provides a useful outline of
early Utah labor history and in doing so
raises some interesting points. The prob-

lem, however, is that in the course of the
book, the outline is barely filled in, and
the issues raised are not pursued. He
says, for example, that the Church itself,
and church leaders, had the psychology
of employers and were thus bound to
come into conflict with their Mormon
and non-Mormon employees; that there
long existed among the Mormons a dis-
trust of gentiles and apostates; that Mor-
mon union-members found it increas-
ingly difficult to reconcile the demands
of their church and their union. These
ideas, and others, are not discussed or
analyzed, however. They are merely
noted. Their full implications and the
way in which they worked out in practice
are consequently not shown.

Davies says too little about important
points. At the same time, he says too
much about things of little importance.
The impression is that the author was
determined to tell his readers everything
he knew about the early Utah labor
movement whether it was significant or
not.

The result of saying both too much
and too little is that, at the end, funda-
mental questions have gone unanswered.
Why were unions in Utah organized in
the first place? What did they stand for
and what did they seek to achieve? How
were their philosophies implemented?
What kind of people joined unions?
Were they native-born or foreign-born?
Skilled or unskilled? What response,
other than increasing hostility from Mor-
mon authorities, did unions meet? What
impact did they have? What, if anything,
did they accomplish? These questions,
central to an understanding of unionism
in Utah, are largely unexamined.
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